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PLEASE READ IN CONJUNCTION WITH THE ANTI-BULLYING POLICY

“Everﬂ child has the rlght to meet with other children and to J'oin groups and
other organisatlons, as long as this does not stop other children ]Crom enjoging
their rlghts."

Article /5af the United Nations Convention on the /?1‘57/1 ts of the Child.
Purpose:

At St Pius X we believe that all children and adults in our school and commumtg are ’LmPortant- We havea [egal and moral
responslblhtg toensure every child is safe and Protected from harm. There]core, we aim to Provlde an environment where our
behavlour curriculum defmes exPected behavlours in school, and it is centred on what successTul behav[our looks like and

defmes it clearlg for everyone. We are committed to enablmg every student to successfullg access their education and
thrive at St Pius X

This policy e based o the following vision and belief

o The personal development o]C the whole child enables them to take responsibllLtH for their own behaviour bﬁ
promotmg se[f—disctpline and proper regard ]Cor authorltﬁ

o Outstandm9 behaviour is expected, held in high esteem, and cons[stentlg rewarded and promoted at all
times bH all members OJC staff

® Prov[dmg a we[commg and frtend[g atmosphere in which the children will feel secure and deve[op the skills
will enable them to make the rlght choices.

. Encouragmg outstandm9 behaviour and respect for others aims to prevent all forms o]c bu[[ﬂmg among pupils.

e (hildren need to know when theg have been successful, ImProved se[]c—esteem leads to LmProved
behaviour.

e  Schoolscan and domakea dl]cference to the personal development and we[[bemg o]‘: the child

° Outstandm9 behaviour for [earmng allows children to work and participate to their fu[l potential

e (hildren should have equa[ access and oPPortuth toa besPoke, know[edge—r[ch curriculum.

° Effecttve links and co—operation between home and school are essential to success.

° Cons[stencﬂ is the keH to success |he Behaviour PolicH of the school depends upon all staff endeavourmg to
achieve these aims bg understandmg and bemg able to LmPlement its Procedures.

s and Exoectations

It is one of the primary aims o]c our school that every member of the school community fee[s valued and respected and
that each person is treated ]Calrlg and well. We are a caring communit\cj) whose values are built on mutual trust and
respect ]Cor all. The school behaviour Pollcg is therefore des[gned to support the way in which all members of the school can
live and work together in a supportive way It aims to promote an environment where everyone feels haPPH‘ safe and
secure so they can achieve their fu“ Potenttal,

\We aim:

e To have a whole school aPproach to 9ood behaviour with a collective responsibll[tg among sta]c]c, both
teachmg and non—teachmg. to suPport and ’melement the 9ood behaviour policcj-

e To have the support of Parents. children and governors in LmP[ementmg this Pol[cg and to have the
acceptance of Parents and children of the need to insist on 9ood behaviour at all times.

[ To encourage 9ood behaviour bH prov[dmg arange of rewards for children of all ages and abilities.
e To teach through the school curriculum, in RE, PSHE, the National Curriculum subJ’ects and the ‘wider
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curriculum’, values and attitudes. which will Promote responslb[e behaviour. encourage self—disclphne and
encourage in children a respect ]Cor themselves. ]Cor other people and Jcor Propertg-
e Tobemodels of 9ood behaviour, the basis of this bem9 Christian values and mutual respect.

e Tomake clear to children the distinction between minor and more serious misbehaviour and the range of
sanctions that will ]Collow.

e To treat problems when theH oceur in a caring and Christian manner in the hope of achievmg an
LmProvement in behaviour.

e o tailor our expectations o children’s abilities and behaviour accordln9 to their age and their stage o]c
Phgswa[. intellectual and emotional development in order to offer them the opportunity to succeed and
therefore gain conftdence.

e To be aware of vulnerable children and issues that surround them (Child Protection— Safeguardmg
Po[[cg)

e To encourage and praise efort as well as achievement.

e Tounderstand other people’s fee[[ngs and offer an empathic response.

e To resPond PosltivelH to 9ood behaviour and ]CalrlH and reasonab[g to negattve behaviour.

The Role of Pupils:

All Puptls deserve to learn in an environment that is calm. safe. suPPortlve and where theﬂ are treated with dtgnitﬁ We expect
all Pup[ls to:

e Know and understand our school Mission Statement

o Accept the consequences o]c their actions

e (Contribute toour positive school culture

o B Po[[te and respectfu[ to others

e Be 9entle and not hurt others

e Bekindand helpfu[ —not hurt angodH's feelmgs.

e Listenandnot interrupt

e \Work hard and do not waste their own time or that of others
e Move around the school in a calm and quiet manner

° Respect the environment and propert3 o]c others

[ TrH their best in all activities and allow others to do the same

We want our Pupils to be able to:

o Takerisks and learn ]Crom their mistakes.
e Have mformed opinions and respect ]Cor others.

. DeveloP a curious outlook on lLJCe.

The role of adults is crucial in supportmg schools develop and maintain outstandmg behaviour. EverH member of staff
should treat all Pupils and one another with dtgmtg, kindness and resPect. SLmPle, clear and well-communicated exPectatLons
o]c behaviour and training Prov[de staff with the skills to manage behaviour consistenﬂﬁ so that Puptls and staff can

thrive. We expect all adults to:

Maintain htgh standards of behaviour.

Provide excellent role models.

Manage behaviour in a calm and consistent way
Collaborate and support each other.

Fu[[ﬂ lmPlement school rules

Provide a Posltlve classroom climate in which all children can learn.
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° Respect and value all children. d[splag Pat[ence and listen carefu[lg 1o children.
e Teach resPect bg examPle, treatmg children with ]‘:alrness and conSLstencH.

o Regu[ar[g communicate with Parents and carers

TheRole of Parents & Carers

We want our Parents and carers to:

Support the work of the school

Be well informed about their child’s achievement and behaviour

Support the school to ensure that their child adheres to school rules

Know and understand our Mission Statement

Discuss any concerns with teachers and staff

Inform us o]C any circumstances which may affect their child’s learnmg and behaviour
Maintain regular contact with the school

Attend school events, Parents' evenings, and sPeCLal meetmgs

Celebrate PUPL[S) successes

Advise and support staff tomanage children’s behaviour effectlvelg
Regu[ar[g communicate with Parents. carers, and governors

Provide effect[ve support for teachers Presented with extremelg chaHengmg behaviours
Liaise with external services ]Cor the benefit o]c staff and children

e  [nsurethat aPProPrLate curriculum is in P[ace which will excite and motivate children

Ttis meortant that children are conststent[H taught arange of school routines that enshrine the rules. These include:

o Excellent attendance and arriving on time to school for the start of the daH and individual lessons.

° Walkm9 around school in an appropriate manner at all times

® Knowm9 which areas of the school are “in bounds’ durin9 Per[ods of free time i.e. break and lunchtime

° Knowm9 how to speak to a Peer Mentor’ lf theg need or want to

o Ensurm9 Pup[ls have a clear understandm9 OJC the timetable and arrive at school with the appropriate
equipment/clothmg to take Part in all activities

Superv[slon and engagement durm9 school and at break times are keH to Preventm9 incidences of poor behaviour' \A/here

necessary, close suPervis’Lon/momtormg of identlfied puplls will take P[ace in collaboration with the class teacher. SLT, and
break time cover staff. (lose monitoring details will be held in each classroom but NOT displaged or shared with the children
(leaders recognise that this may cause distress or Potentia[lﬂ humiliate the child(ren). Track'm9 sheets are handed to the
Headteacher on a weele basis for analgsls. Levels 3 = 5 are to be recorded on Arbor.

Learnmg Behaviour emphasises the crucial link between the wag children learn and their social knowledge and behaviour. The

]Cocus of [earmng behaviour is estab[lshm9 Posltive relationships across the three elements o]c: self. others. and curriculum.

Relatlonshlp with self : A Pupil who does not fee[ confident as a learner or has a view that theﬁ cannot succeed, will be
more [leLH to challenge learnmg or be more inclined to present unwanted behaviour-

Relatlonshlp with others : All behaviour needs to be understood as behaviour in context. Behaviour bH pupils is trtggered as
much bH their interactions with others as bH Jcactors internal to the child.

Relatlonshlp with the curriculum : Pupil behaviour and curriculum progress are lnextricab[g linked: Teachers who Promote a
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sense of meamngful curriculum progress in learnmg for each pupil will be more [Lke[g to create a Posltive behavioural
environment.

Learmng behaviour aPP[les to teachers and adults as much as it does to children. We follow an assertive disclplme aPProach
which is based upon recogmsmg and pra’ts'mg 9ood behaviour to reduce negative behaviour. It is based around rewards for the

rtght choices and consequences for unacceptab[e behaviours. High exPectat[ons and posd:ive learn[ng behaviours are exPected
throughout the school

e establishes and maintains clear boundaries.
e rewards Pos[t[ve behaviour.
o uses reasonable consequences in response to negattve behavlour.

| Establishingand Malntalnlng (lear Boundaries

The school Code of Behaviour is Posltlve[H ]Costered and made expllcit throughout the school. It is displaﬂed
in classrooms of the school. All staff are expected to remforce the Code in evergdag school llfe. It is shared
with Parents through the Home/School Contract.

School Code o]C Behaviour (6 rules)

e \Wearekind pollte, helpfu[ and are aware of others’ feehngs
Welisten carefuug toothers without mterruptmg them
We look after our own and other People‘s belongmgs
We trH our best to work hard and learn from our mistakes
We treat PeoPle the way we would like to be treated
We alwags tell the truth

House Points

The school also uses a House Point sgstem, Each child throughout the school will be placed into a House with a
teacher as Head of each House. The House Point sgstem is des[gned to give Puplls a sense of belongmg and
communltg, and to develop team workmg and team but[dmg skills in a supportive and encouraging way House
Points are used to teach and reward the behaviours, skills and quallties that will help children to adopt
positive attitudes to work and school [[JCG

Children are expected to follow school rules outlined above. In addition. when enterlng/leavmg premises ]Cor
lunch. the children are expected to move quteﬂg around the school in smgle fl[e under adult supervision and

]Collow routines ]Cor toilet/hand washmg-

Z Rewardln9 Positive Behaviour
We praise and reward children ]Cor 9ood behaviourin a var[etg of ways:
o Verbal praise
e  Stickersand certlflcates
e  House Points, which children can accumulate and spend at a “tuck shop” each ha[f term
e Rewards ]Cor attendance and home—readmg

Each week we nominate a child from each class tobe “Star oj: the Week”
o At School Assemb[g each “Star o]‘: the Week” receives a certiflcate and sticker

3 Use of Reasonable Penalties in Response to Negatlve Behaviour
e All sanctions are progressive and last for one daﬂ oan unless a more serious incident
of behaviour has occurred
e Inmost cases aninitial request to change behaviour should su]c]clce
° I]C a request is lgnored, either repeat the request or the child’s name is recorded as
a warning IJC the behaviour continues a consequence will be issued OJC ref[ection
time
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e Inextremeinstancesa consequence will be given immediately. and the child may be sent to
the Assistant Head and subsequentlg the Head o]C School or Executive Head dependmg on

who is on site

The Prevent[on o]c behavioural Prob[ems arisingis o]c Paramount lmportance. Attention must be

given to:

. Effecttve classroom organisation and management

. Ensurm9 Puptls are engaged. motivated, and cha“enged through an QPProPrlate curriculum

o [stablishment of effect[ve relationships
° Teachmg of co—operative strategies

e (hildren takmg ownership of routines

. Acknowledgmg 9ood behaviour

. Deve[opment OJC se[f—esteem

e Emotiondl Lntell[gence; teachmg the [anguage of feelmgs through Zones of Regulatton and PSHE
More sPeci]ClcaHg, children must be taught:

e Tomove apProPrLatelH in, around and out of school bu’tldmg

e Tobe Po[lte to adults and other children

e To support other children

e To empath[se with each other

e To develoP strategtes to deal with upsettm9 or agqressive behaviour

e To report incidents of bullﬂing—behakur mvolving themselves or others

Teachers will spend time teachmg children the rules and routines theg need to fol[ow- Theﬂ will review the school rules and
consequences on a needs—basis but at least at the start of every half term.

Everﬂ oPportun[tH is to be taken to remforce the Postﬁve behaviour pohcg through the use of PSHE / RSE resources.
plannmg, teachmg, visits, and trips

All staff should take resPonslbilitH Jcor the promotion of 9ood behaviour and dealmg with misbehaviour. TheH are not just
responslble or their own class. At any time, staff should take the oPportuth to praise children around school. in
assemblg. and in the dmmg hall ete. Simllarlﬂ. Lf theg see misbehaviour in any settmg. theﬂ must cha“enge it Walkmg bg,
ignoring it or leavmg it for someone else to deal with is tantamount to condonmg the behaviour. Consistenc3 and claritH
from everyone are needed to ’melement this Pol[cg effect[velﬁ

Sometimes behavioural di flculties in school are an indicator that a child has a Spectal Educational Need. When concerns
are s[gmftcant we may ask our SPectal Educational Needs Coordinator to evaluate the case and seek additional support
Jcor a child. where aPProprlate- These Pupds may requ[re sPectj:[c behaviour strategies and lnput, or an Individual Behaviour
Plan / Risk Assessment which will be created with Parents Advice from external agencies will be sought where approprlate
and the needs of the child. the other pupils in the class and the sta]‘:]c will be taken into consideration. (Please also refer
to SEND /Da/icy ).

School leaders will ensure that all new staff are inducted into the school’s behaviour culture so that theg have a clear
understandmg OJC rules and routines. This will enable new staff to support all Pup[ls to participate in creating the
culture of the school.
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Provision will be made ]Cor all new pupils to ensure theﬂ understand the school’s behaviour Pol[cg and wider culture. This
includes in—gear transfer admissions.

Rewards

Rewards are given t0 a child or a class when children follow the rules Rewards need to be requent consistent and sure to
haPPen in order to be effecttve. The most ef]cectlve reward is the use OJC praise, sm[lmg, acknowledgmg and thankmg childrenfor
their behaviour-Praise and rewards can and should be awarded bH all staff in and around school via postﬁve remforcement- This

includes:

o Verbal Pralse

e Stickers

o Sharmg 9ood work with others (Headteacher and Parents)

e  HousePoints

o Weeklg awards such as star of the week, reader of the week.

There will be a ce[ebration assemblg everH week (Frldag a ternoon). In this. 9ood behaviour will be Pralsed and recogmsed, as
well as academic work. Children will receive ‘Star of the Week’ Cert’tficates.

These sanctions may be given to a child or a class when children do not fol[ow the rules. Sanctions need to be consistent
and sure to happen to be effective

Sta]c]c and pupils must alwaHs endeavour to be fo[r and honest. Consequences need to be:

o (onsistent
o Predictable
e Hierarchal
) Enforced

° Explamed

Dinner Time
o Verbal warning(choice/consequences)

e Hold hand of adult for an aPproPriate amount o]c time / or stand bg the wall for an approprlate
amount of time (age dependent)

e (ontinued negat’tve behaviour — Consequence and /or sent to the Assistant Head or Head o]c School.

Choices and Consequences

Offermg children choices, with related consequences helps them to understand that theg are responslb[e ]Cor
their behaviour. It keeps adults in charge without the need for coercion or maklng children ]Ceel powerless
When giving choices and consequences, keep the emphasls on the positive.

“X. you have a choice. You can...or you can choose not to...I]C you do...Hou will get..g I]C you do not you will have
to move near to me..1t’s your choice.”

Consequences
. Ignormg behaviour / not the child
e Time—out within the classroom. Time out is useful ]Cor helpmg children to calm down when angry or
9ettin9 out o]C control. Itisnot intended tobea Pumshment but an oPPortuth ]Cor the child to calm
down, to reflect on behaviour and to make a fresh start. It should be reserved for behaviour such as
violence that the child knows is unacceptable and not used at random for minor misdemeanours. This
will be ]Collowed bﬂ altoldiscussion.

o \Withdrawadl of P[agtlme Pr[vileges. This will be fol[owed bH altoldiscussion
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e If the issue is serious enough to require referrcl to the Assistant Headteacher or Head of School. a
‘Behaviour Reﬂection Sheet’ must be ftlled in. Parents may be not[f[ed verballg bg class teacher-

o Theissue OX two re]cerra[s to the Assistant Headteacher in one week, results in referral to the Head

of School. At this stage there will be ]Cormal communication home to the Parents
Guidelines
e Show empathgj and concern — emphastse that the discussion is not a Punishment but used to help and
offer gu[dance

o Ackchild(ren) questions to trH and ]C’Lnd out the reasons for the misbehaviour
Discuss with the child how theﬂ canimprove and change behaviour (suggest strategles)

e Tndividual Education Plans should be Jcollowed ]Cor PuPLls with SEN as adJ’ustments to standard behaviour PO[LCH may be
needed

o T achild needs more than or different to normal classroom or school strateg[es. class teachers should liaise with the

SPeCLal Needs Coordinator (SENCO)

Unacceptable Behaviour

Examples:

° Refusal to work or to move

Cheekiness and defiance towards adults

Bad behaviour in the classroom. Plaﬂground or dinner hall

Use of bad [anguage lncludmg use o]C bad language towards sta]c]c or puplls
Misuse of other children’s be[ongmgs and/or damage to their clothmg or shoes
Deliberate damage to school Propertg

Theft

Leavm9 the school premises without permission

Repeated unacceptable behaviour as mentioned above may resultin aflxed term suspension.

TheRole o]C the Class Teacher /Practitioner

Ttis the responslbllltH OJC the class teacher to ensure that the school rules are enforced in their class. and
that their class behaves in a responslble manner durmg lesson time. The class teachers in our school have htgh
expectations oj: the children in terms of behaviour, and theg strive to ensure that all children work to the best
of their Oblllta- The class teacher treats each child ]Calrlﬁ and enforces the classroom code consistentlg- The
class teacher liaises with external agencies, as necessary, to support and gu’tde the progress o each child. The
class teacher may ]Cor example, discuss the needs OJC a child with the Head of School. SENCO or Executive
Headteacher. The class teacher reports to parents about the progress of each child in their class. in line with
the whole—school policy The class teacher must also contact a parent [f there are concerns about the

behaviour or we[fare of a child.

TheRole of the Head of School & Executive Headteacher

Itis the responslbllltﬂ o]c the Senior Leadershlp Team (SLT). under the School Standards and Framework Act
1998. to ’melement the School Behaviour Pol[cH cons[stent[g throughout the school. and to report to Governors,
when requested, on the effectiveness of the Policg. Itisalso the resPonsLblhtH of the SLT to ensure the health.
safetg and welfare of all children in the school. The SLT support the staff bﬂ lmplementmg the Pollcg, bH
settmg the standards of behaviour, and bg suPportmg staff in the lmplementatton of the Poltcy The SLT
keep records of all reported serious incidents of misbehaviour. The SLT have the resPonsibL[LtH for giving foed—
term suspensions to individual children for serious acts of misbehaviour. For rePeated or very serious acts o
anti—social behaviour, after discussion with the Trust and LA, the Head of School or Executive Headteacher
may Permanentlg exclude a child.

The Role o]C the Parent

The school works collaborat[velﬂ with Parents, so children receive consistent messages about how to behave at
home and at school. We trH to build a supportlve dialogue between the home and the school. and we ’Lnform
parents immedtatelH Lf we have concerns about their child’s welfare or behaviour. If the school must use
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reasonable penalties with a child. parents should support the actions of the school. T parents have an
concerns, theg should mit[a[l3 contact the class teacher. If theg wish to discuss matters ]Curther, thegj should
contact the Head of School/Assistant Headteacher. IJC discussions cannot resolve the Problem. the parents
would be advised to follow the School’s Complamts Procedure.

TheRole of the Governors

The Local Governmg Committee has the respons[bdltg of settmg down these 9enercl gu[delmes on standards o]c
dtsclplme and behaviour and o]c reviewing their effecttveness, through an annual report to Governors Presented
and discussed at their Autumn Term meetmg. The Governors support the Head o]c School in carrying out these
9u[de[mes-

Fixed—term suspensions and Permanent Exclusions

After takmg advice Jcrom BWCET. onlﬂ the Executive Headteacher or Head of School has the power to suspend
or exclude a Pupil rom school. The Executive Headteacher or Head of School may susPend a Pupll for one or
more f[xed Perlods, for up to +5 daﬂs in any one school year. The Executive Headteacher or Head of School may
also exclude a Pupll Permonentlﬂ- Itisalso posstble ]Cor the Executive Headteacher or Head of School to convert
a Jctxed—term suspension into a permanent exclusion Lj: the circumstances warrant this. If the Executive
Headteacher or Head of School suspends or excludes a puPiL s/he mforms the parents ’meediatelg. 9ivm9
reasons for the suspension or exclusion. At the same time. the Executive Headteacher or Head of School makes
it clear to the parents that theg can, LJC theH wish, aPPeal agamst the decision to the Local Governmg
Committee. The school lnforms the parents how to make any such aPpeal- The Executive Headteacher or Head o]C
School mforms the LA and the Local Governmg Committee about any permanent exclusion. and about an
flxed—term suspensions, mc[udm9 lunchtime suspensions. The Local Govermn9 Committee itself cannot either
exclude a Pupil or extend the suspension Perlod made bH the Executive Headteacher or Head of School. The Local
Governmg Committee has a Pup[l Dlsctp[me Committee which is made up of between three and f[ve Governors.
This Committee considers any suspension. or exclusion appeals on behalf of the Local Governmg Committee. When
the Pupd D[SCLP[[nOFS Committee meets to consider a suspension or exclusion, theH consider the circumstances in
which the pupil was suspended or excluded. consider any representation bd parents and the LA, and consider
whether the pupil should be reinstated. IJC the PuPil Dlscipllne Committee decides that a Puptl should be
reinstated. the Executive Headteacher or Head of School must complg with this rulmg.

Monltorlng

The Head of School monitors the effectiveness o]c this Po[lcg ona regu[ar basis. S/he also reports to the Local
Governmg Committee on the effectiveness of the PochH and. []C necessary, makes recommendations ]Cor ]Curther
improvements- The school keeps a var[etH o]C records of incidents o]c misbehaviour. The class teacher is aware
of minor classroom incidents The Head of School records those incidents where a child is sent to him/her on
account of bad behaviour. We also keeP arecord o any serious incidents that occur at break or lunchtime. The
Head of School keeps arecord of any Pupd who is susPended or a fixed term. or who is Permanent[g excluded.
It is the responslbllltg of the Local Govermng Committee to monitor the rate of suspensions and exclusions.
and to ensure that the School Policg is administered fair[g and cons[stentlg»

Review

The Loca[ Governmg BodH reviews this Pol[cH annual[g- The Governors maH, however, review the PO[[CH earller
than this. if the Government introduces new regulatlons, or 'L]C the Local Governmg Committee receives
recommendations on how the Pol[cg mlght be ’LmProved

Sﬂstems

. Plaﬂtime Orgamsat[on (Sanctions) — Reﬂect[on time durmg plaHthe ther 3 warnings. 5 minutes or more
dePend’Lng on the behaviour bem9 sanctioned.

. Ang member o]C teachmg staff can withdraw p[agttme Prlvdege Jco[[ow'mg the choice and
consequence Procedure.

e Children who are to miss plaﬂttmes. or Part o]c a P[aHtlme. are to be superv[sed within the
classroom of the teacher on dutH for reﬂection time that dag.
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o Mrs Stokoe/M[ss Hudson/SLT are to be mformed of ang child who is regu[arlﬂ havmg their
plagtime Pr[vllege withdrawn.

Internal Tsolation
Tsolation can be used to exclude Pupds rom the Hard at break or lunchtime or —if a Pup[l needs a [onger "time—out’ — Trom
the lesson. to reﬂect on their behaviour. It is the responsibil[tg o]c the SLT to decide whether a pupil needs to be isolated —
when, where, and ]Cor how long. Puptls need to be sent, with their work to complete. and their Parents are to be mformed that
isolation took Place.

This should be used in discussion with parents, where a child may be at risk of a fixed—term suspension, and requires time to
reflect on their behaviours. The Head of School will aim to ensure where and when this will take Place and coordinate the

provision for the Puptl durm9 the daHA

Report cards are available for Pup[ls with sPeCLftc behavioural needs, where deemed approprlate- TheH are used to monitor
behaviour and effect[velg communicate between school and home.

Exclusions

Fixed—term suspensions may be considered lf all sanctions and actions have been exhausted or LJC an incident is considered
severe. ch the incident(s) are considered severe, the Senior Leadershlp Team may choose to use the suspension process.
ranging from one to three dags. Parents/carers must be noti]cied bH Phone and given a Jcormal f[xed—term suspension letter
statmg the terms and the return date. All fixed—term suspensions are discussed and agreed with BWCET.

Serious incidents can be considered:

e In response 0 a serious breach or perststent breaches o]c the school’s behaviour po[tcH

o  When al[owmg the Puptl to remain in school would ser[ouslﬂ harm the education or welfare o]c the Pupt[ or others
in the school

The school reserves the right to fixed—term suspend any PuPLL without using the consequence process above. This will be a
matter o J‘udgement or the Head of School in accordance with the DFE Exclusions from Maintained Schools 9uidance
document 2017 and uPdates Mag 2073 In[tiallg, susPensLons will be ]Cor a ftxed perlod of up to f[ve daHsA I]C necessarH,

Permanent exclusion will henceforth be considered in consultation with the school’s Local Govern’mg Committee.

The behaviour o Puplls outside school can be considered 9rounds or suispension or exclusion. This will be amatter o J’udgement
for the Headteacher in accordance with the DFE Exclusions Jcrom the Maintained Schools Guidance Document 2017 and
uPdates Maﬁ 2073

Itis extreme[3 important that any a[legattons of abuse agamst a teacher or any other member of stafT in our school are
dealt with thorougth and eff[clentlﬂ, mamtaming the h[ghest level o]C protection for the child whilst also giving support to
the person who is the subJect of the allegation- I]C an allegation is Proved o be folse and malicious. the Head of School and
Chair of (rovernors may re]cer to social services to determine whether the child is in need o]c suPPort or has been abused b
someone else. The Head o]C School will decide upon the sanction for the Pupll who made the ]Calse al[egation The Head of
School may wish to include the school governors when cons[derm9 what action to take The school has the power to susPend
or permanent[g exclude pupils who make ]Calse claims or re]cer the case to the police Lf the school thinks a criminal offence
has been committed.

I ) De— )
Sometimes, when children become extremelﬁ overwhelmed or theH‘re experiencing sensory overload, theg become dﬁsregu[ated
— where theﬂ lose control over their behaviours. The success rate of Prevention is ]Car 9reater than that OJC de—escalation.
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However, sometimes it’s unavoidable. The followmg de—escalation strategies are used in school:

e Useacalmand quiet voice

e \Vdlidatea pup'd's feelmgs but not their actions
° Respect Personal space

e Beaware o]C bodH language and focla[ expressions
o Speak to the Pup’d on their level

e Distraction /Redirection

° Reflect on Pup[l’s wants and needs

° /\cknow[edge the puP'd‘s rtght to refuse

o Answer their quest[ons but ignore targeted aggression
o Besilent

° Offer amovement break or a walk

o Alwoﬂs actina nonJudgementa[ way

e Decrease stimulation — ]C’Lnd calm space

e Avoid saﬂmg no’

o Use colmmg visual mputs

° Deep breathmg exercises
Do not expect the child to discuss the incident lmmedlatelg or demand an instant apologa-

Positive Handlln9
Tobe read with reference to the PolicH on School Behaviour and D[sctplme

This 9u[donce sets out to defme the circumstances in which stoff may J’udge it necessary and appropriate to
use the application of ]Corce to control or restrain a child in their care and takes account of the Legal
Framework in which the school stoff operates in the care and control of children. It is important to recognise
that the moJoritﬂ of our children behave very well and conform to the expectations o]c the school where good
behaviour is encouraged and valued and where Pupds are encouraged to respect and value others. It is also
important to recognise that the vast maJ’orLtH of behaviour that does not meet expectations is responded to
through management strategies that do not re[g on any ]Corm of Phgsicol intervention. Teachers are expected
1o use reasonable force to prevent a child ]Crom domg or continuing to do any of the fo[[owmg:

o Comm[ttm9 a criminal offence, lncludmg behovmg in a way that would be an offence (Lf the Pupd were
not under the age of criminal responslblhtg)

° InJurmg themselves or others

° Causmg damage to ProPertH (mcludmg Pupd’s own Propertﬂ)

o Engagmg in behaviour that is PreJudic[al to mamtommg 9ood order and d[sc[plme at school or among any of
its pupds, whether the behaviour occurs in a classroom during a teochmg session or elsewhere (Pla 9round,
school trip or other orgamsed out of school activity when the member of staff has [awfu[ control of the
child or children concerned)

NB: Tt is a[wags understood that Phgswa[ intervention is one element of the wider Behaviour Management PolicH
and that is a last resort.

Defmltions
For the purposes of this 9u[dance. the Jco[[ow'mg defimttons will be used to describe:

° Escort[ng — accompanying jor Protection or 9uldance- The level o comPliance rom the child bem9 escorted and the
degree of Phgslcal ]Corce bemg used bg the member/s of staff will determine whether this act should be considered as
restraint, Tor exomple, was the child overpowered to be escorted

° Holdmg — toassert author[tatlvelg. The degree o]c force used in relation to the level of cooperation and
compllonce bemg d[splaﬂed bg the child determines when holdmg becomes restrainmg The h[gher the
level of ]Corce, the more [Lkelg the action will be deemed restraint. U[tlmote[g, it will rest upon whether
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the child was overPowered and had no choice but to remain in the hold
e Restraint - phgs[ca[ control. As defmed bH the apPl’Lcation o]c ]Corce with the intention of
overpowering the child to prevent him/her Jcrom harmmg h[mself/herse[f or others

Plannlng j:or Tncidents
There are a wide var[etﬁ OJC incidents in which reasonab[e Jcorce might be QPProPrlate or necessarH to control or

restrain a child:

1. \/\/here action is necessarﬂ in se[f—de]cence or because there is an imminent risk OJC mJ’urH, e.g. a PUP[l
attacks a member o]c staff. another PuPL[ oris se[f—harmmg or where Puptls are fightmg.

Inan emergency situation, the fo“owmg may be necessary:
° Holdmg, Pushin9 or Pu[[in9 to save in jury to another person or hlm/herseljC
° Restrqlmng to Prevent an attack on someone else or Puttmg htm/herself in danger
. B[ockm9 a Pupil's Path
° Breakm9 up a ftght

2. Where thereisa s[gmficant assessment that risk o]c n jury or slgmficant damage to property will
result from the child’s actions, eq
o A Pupil is engaged in, or is on the verge o]C, comm[ttm9 deliberate damage to Propertg
o A Pupil is causmg. or is at risk of caus'mg, mJurH or damage bH accident, bH rough P[QH, bH
out—of—control behaviour or bﬁ the misuse of obJects

Agam. in an emergency, the fol[owmg may be necessary:
° Restrqlmng a Pupt[ to Prevent mJ‘urH to hlmself or others through damage to propertg
° Holdmg, Pushin9 or Pullmg in an emergency situation to Prevent mJ’urg

Examples:

INCIDENT

A pupil is running in a corridor or in a waH which he or she m[ght have or cause an accident [[kelﬂ to

'mJ'ure hlmse[f/herse[f or others.

ACTION
. B[ockm9 a Pupil's Path
° Holdmg LJC there is the Posstbil[tg that accident or 'mJ'urH isimminent

INCIDENT
A Puptl tries to leave the school without permission. and such an action is Judged to Put them at risk.

ACTION
) Block’mg his/her path

Holdmg []C necessary to stoP the child leav’mg premises
° Escort[ng the Pup[l ba hand or arm

NB: Tn all cases. one would use the voice to de—escalate the situation, eq to reassure and to calm the pupil
down.

Plannln9 Strategles Jcor Individual Children
\When the school is aware that a child is llk@[g to behave in a way that m[ght require PI’lHSlCO[ control or

restraint, we will Plan how to resPond- The plan will address:

. Managmg the Pupll (strategles to de—escalate the conf[tct. what holds to be used and what form
of words are most like[y to lead to calm)

e Theinvolvement of the child and Parents/carers in deve[opmg the Plan so that all Parties are clear
about what action will be taken and whH
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Staff awareness o]C the Plan and their Part in it (this may include spec[ftc tra‘m[ng for staff most likelg to be
involved with the part[cular behaviour)
. Planning, where apProPrlate, how additional support can be summoned in the event o]c the Plan bein9
used and

. Ensurln9 that the individual needs of the child are taken into account In some cases. it will be
necessary to consider the Phgstcal health needs of the child in order to ensure that the holds are sajce-

NB: EverH Phgslcal intervention should be Planned and conducted within the context of the above 9u[dance.
Onlg in exceptional circumstances. where there is an immediate risk of serious inJurH. should a member of
staﬁ: act or take any necessary action that is consistent with the concept of reasonable force.

All achievements and behaviours are recorded centra[lg as Part of the Arbor sgstem- The school produces ha[f*termlﬂ

rePorts on achievement and behaviour for the leadershlp team to analgse and target intervention where necessary This will

track the behaviours of all puplls and pupil groups. which include bogs, 9’Lrls. those entitled to the Pupil Premium. those with

Special Educational Needs. less able students. and more able pupils These records are rePorted forma[[g to the ]Cull Local

Govermng Committee three times per year as Part of the Headteacher Report o the Local Governmg Committee.
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