St Pius X Catholic Primar3 School

Statement of Tntent

Bullgmg is a Prob[em ]Cor everyone. At St Pius X Catholic Prlmarg School. we strive to do everﬁthmg we
can to deal with buHH[ng quick[g and effect[velg.

KeH Prlnclples

1. The victims oj: buHH‘mg are not the onlﬂ ones damaged bH bullgmg Those who watch and are
aware o]c bullﬂmg are also harmed. Orgamsations that Put up with bul[gmg do not work as well as
they could and Peop[e within such orgamsatlons are often unhappy.

2. Children will fmd it easier to learn in an environment with a caring ethos. This

Po[icg links to: — —
Behaviour Poltcg
- Safeguardlng/Chle Protection

- Equal[tﬂ and Inclusion

- E—Safetg

- /\cceptable Use

- SRE
Aims
To allow our school community to fee[ safe and have a system wherebH bullﬂmg can be reported
and dealt with effectivelg.

Defition of Bully

At Sat Pius X Catholic Primarﬂ School, we defme bul[ﬂmg as ‘the intentional and Perslstent aim to
make someone unhappy"

This PolicH o]c intended to cover all types of bullymg:

- Emotional
- Verbal
- Phgslcal
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CHber—buHHLng

Bully .

race
rehgion
SEN

Sexual orientation

OPP@OFOHCQ - sexual harassment - me[lH circumstances.

Bullgmg can take Place between Pupl[s, Parents and staff.

Signeof Bully

The behavlour OJC children, HOUHS People and adu[ts isnot GI.WQHS 605[[5 understood. Changes in behaviour

mOH have manH causes. Be'm9 bu[[ied can be one reason WI’IH Qa Ch[[d or HOUI"lg PQFSOY‘L'S behaviour changes.

There is a need to be alert to the Possiblllty that buHng Is occurring: These are some signs which need

to be anestlgated sensLtivelH: — The child or young person may:

Become withdrawn. dm%, moody. aggressive. uncooperative or non—communicative.
Behave in immature ways. e.g revert to thumb suckmg or tantrums.

Have s[eep or appetite Problems.

Have more d[fftcu[tg in concentrat[ng.

Show variation in Per]cormance.

Have cuts. bruises or aches and pains without adequate exP[anat’Lon.

Request extra money or start stea[‘mg.

Have clothes or possessions that are damaged or lost.

Complam o]c illness more frequenﬂg.

Show a marked change in a well—established Pattern of behaviour eq A sudden loss o]c interest in
a Prev[ouslﬂ ]Cavoured act[v[tﬂ. changlng times of coming to and going ]Crom the house, a
reluctance to (or no longer wish’mg t0) leave the home, a request to change school, Houth club, ete.

a refusal toreturn toa Place or activtty
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SOME VICTIMS OF BULLYING DONOT APPEAR TO REVEAL ANY
OUTWARD SIGNS

THESE STGNS CAN ALSO BE AN INDICATION OF OTHER PROBLEMS AND
MAY NOT ALWAYS BE LINKED TO BULLYING

Gudelines for staff

Children and YOung People have the rlght to be safe- All sta:hC have a resPonslbllltH to keeP them

safe-

It is the responsibi[[tg of staf]c to ensure that their establishment has an /\nti—Bqu‘mg Po[[cg. All
staf]c should be aware of the need to raise ant[—bu[lg[ng issues regu[arlﬂ. For success]ﬁu[
implementatton, the Pol’LcH must be reﬂected in the SHStems and Procedures of the orgamsatlon‘ There
must also be effectlve monltormg of the frequencg and nature of buHH’Lng within the organlsatlon.

At Bulluing Strated

The ]Collow'mg actions should be taken within our school to ensure that awareness of buHng is raised: —

e Miss Hudson to be responsible for coordmatmg antt—bullgmg issues.

. Develop an /\nt[—BuHng PolicH with representative young People.

*  Review the Antl—BuHHing Poltcg at least annually.

. Keep staff and young PeoPle mformed of developments on bullﬂmg issues bH posters. [eaflets.

white—boards and in schools and assemblies.

. Staf]c tra'm'mg.

. Spec[]cﬂ c[ear[g those tgpes o]c behaviour that are considered ’bul[gmg‘ and therefore
unacceptable»

. Posltivela encourage co—operative behaviour.

s Reward non—aggressive behaviour.

e Provide suPPort to victims of bullsjmg through discussion with approprlate members of

staf]c.

e Provide suPPort to those alleged to be bullglng»
e Involvement o]c School Staff/T/\'s where aPProPrlate to helP deal with previous two Pomts.

° Make it POSSl})[Q JCOI’ chlldren and Houng PQOPle to voice thelr concerns Canl’leOLlS[!j

ega suggestion box

e Provide staff tram'mg about bullgmg.
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e Review arrangements ]Cor supervising young Peop[e, Part[cularlg lf areas where bu[[n:]'mg occurs
regularly are identif[ed Train Y6 children to be ‘Buddies’ in the P[aﬂground to assist in any minor

Problems‘
*  Maintain supervision in “trouble spots” in the PhHchal environment.

*  Make the environment attractive and “owned” bH the young People.

All instances o]c bu[[ﬁmg will be recorded. and this Lnformation will be shared with the Executive
Headteacher. aPProPriate members of sta]cf and Parents where necessary

I ate Action for Staff
ENSURE THAT BULLYING INCIDENTS ARE DEALT WITHPROMPTLY

The followmg actions are aPProPrlate for use with both children and young People who are bullied and

JE|’IOS€ W|’IO are mvo[ved in bU“ng-

*  Ensure the immediate sa]cetH and wel[—bem9 of children and young People

»  Zero tolerance to PreJuche driven bullgmg— all instances must be challenged.

. Staff must be sensitive to ]Camllg Problems/SEN»

» Protect and support all parties while the issues are resolved

« Take the necessary steps to stop bul[ng

* Listen toand treat children and young People sympatheticauﬂ and take their concerns serlouslg
. Encourqge children and young people to discuss the incidents o]c bu[lgmg

*  Involve children and young People in the discussion about what action will be taken

«  (onsider a range of strategies 1o ensure that bullgmg does not occur again e throughout

wider CUFFiCUI.UYTL

»  Record incidents and actions bemg taken and bemg them to the attention of the named

person
. Inform parents and discuss the situation with them calmlg
* Maintain contact and work with parents
. Respond ca[m[g and conslstentla
Follow school Behaviour Pol[cg— usual sanctions QPP[H []C bu[[ﬂmg persists.
Serious incidents should be reported to Head teacher or most senior member of staff available.

e Further suPPort may be requ[red ]Cor the Perpetrator. In these instances, rej:erra[ to outside

agenc[es mOH be OPPFOPr[Qte»

LISTEN. TAKE ACTION. RECORD AND FOLLOW UP
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Tdeas For Children and YoungPeaple

YOU HAVE THE RIGHT TO BE SAFE. YOU HAVE THE RIGHT TO EXPECT OTHERS TO KEEP YOU
SAFE

Remember to sPeak out about bull31n9

Don’t be embarrassed or ashamed about speakmg out about bul[y’mg and ask’mg Jcor help»

Gudelines o Parents /Eamiies of Chldren being Bl

St Pius X Catholic PrimarH School operates an ‘open door’ PO“CH where teachers will endeavour to be

available to discuss any issues with Parents and make further appo‘mtments if necessary
I]C you suspect your child is be'm9 bullied:

Talk to your child about what is happenmg; Be calm
Show sensitlv[tﬂ Show

concern

Reassure your child that he or she isnot to blame.

YOUR CHILD HAS THE RIGHT TO BE SAFE. YOUR CHILD HAS THE RIGHT TO EXPECT OTHER
PEOPLE. INCLUDING YOURSELVES. TO HELP KEEP HIM OR HER SAFE.

R Resnonctbilit

Miss Emilﬂ Hudson — Executive Headteacher/ Designated Safeguordmg Lead/Lead on
/\ntl—Bqu‘mg

Mrs Maresa Grogan— Deputy Deslgnated Safeguardmg Lead

Mrs Joanne CrillH - DePutH Designated Safeguardmg Lead

Mrs Janette French — Mental Health Champion

ACHIEVEMENT
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